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17 September 2009  
 
Dear Sir/Madam  
 
RE Review of the Migration Occupations in Demand List (MODL) – Issues Paper 2 
 
We would like to comment in relation to the proposed strategies outlined in Issues Paper 2 
regarding proposed changes to shift from the MODL to the Future Skills List.  
 
Our background 
 
Wavelength International is a medical recruitment business which provides a large volume of 
medical doctors of all grades and allied health professionals to a range of public and private 
medical institutions Australia wide.  We assist public hospitals, private hospitals and GP 
clinics with filling often difficult to recruit roles.   The majority of our medical doctors have been 
trained in countries where the medical system is considered by the Australian Medical Council 
to be comparable to Australia, this being the UK, Ireland, Canada, USA and New Zealand.   
 
Response to Issues Paper 2  
 
Which of the three options for integrating a Future Skills List with the GSM assessment 
process do you prefer: 
Option A – No Future Skills List in the GSM process 
Option B – Future Skills List as component in the Points Test 
Option C – Future Skills List as a prioritisation mechanism 
 
As our client group consist of highly skilled healthcare professionals, we would prefer a Future 
Skills List which takes into account both option B and option C.    
 
Option B  
 
We would prefer a Future Skills List which awards additional points to applicants who 
nominate healthcare occupations. We have identified the following occupations in the 
ANZSCO as relevant healthcare occupations.  It is our experience and expectation that 
public/private hospitals and private businesses will continue to seek to recruit suitable 
candidates in the below listed occupations in the future.  
 
It is suggested, tentatively, that extra additional points be allocated to those professionals 
whose occupation is within the ANZSCO 25 grouping in recognition of the higher level of skills 
and longer period of training professionals such as Medical Practitioners must undertake and 
their relatively higher age by the time they have sufficient post-qualification experience and 
registration to apply for GSM.  
 
25 Health Professionals 
251214  Sonographer  
251213 Nuclear Medicine Technologist  
251212 Medical Radiation Therapist  
251211 Medical Diagnostic Radiographer  
2512 Medical Imaging Professionals 
251111 Dietitian  



 

                                       

2511 Dietitians 
251 Health Diagnostic and Promotion Professionals 
2532 Anaesthetists 
253112 Resident Medical Officer  
253111 General Medical Practitioner  
2531 Generalist Medical Practitioners 
253 Medical Practitioners 
252712 Speech Pathologist (Aus) / Speech Language Therapist (NZ)  
252711 Audiologist  
2527 Speech Professionals and Audiologists 
252611 Podiatrist  
2526 Podiatrists 
252511 Physiotherapist  
2525 Physiotherapists 
252411 Occupational Therapist  
2524 Occupational Therapists 
252312 Dentist  
252311 Dental Specialist  
2523 Dental Practitioners 
252299 Complementary Health Therapists nec  
252215 Traditional Maori Health Practitioner  
252214 Traditional Chinese Medicine Practitioner  
252213 Naturopath  
252212 Homoeopath  
252211 Acupuncturist  
2522 Complementary Health Therapists 
252112 Osteopath  
252111 Chiropractor  
2521 Chiropractors and Osteopaths 
252 Health Therapy Professionals 
251999 Health Diagnostic and Promotion Professionals nec  
251912 Orthotist or Prosthetist  
251911 Health Promotion Officer  
2519 Other Health Diagnostic and Promotion Professionals 
251513 Retail Pharmacist  
251512 Industrial Pharmacist  
251511 Hospital Pharmacist  
2515 Pharmacists 
251412 Orthoptist  
251411 Optometrist  
2514 Optometrists and Orthoptists 
251312 Occupational Health and Safety Adviser  
251311 Environmental Health Officer  
2513 Occupational and Environmental Health Professionals 
254499 Registered Nurses nec  
254424 Registered Nurse (Surgical)  
254423 Registered Nurse (Perioperative)  
254422 Registered Nurse (Mental Health)  
254421 Registered Nurse (Medical Practice)  
254418 Registered Nurse (Medical)  
254417 Registered Nurse (Disability and Rehabilitation)  
254416 Registered Nurse (Developmental Disability)  
254415 Registered Nurse (Critical Care and Emergency)  
254414 Registered Nurse (Community Health)  
254413 Registered Nurse (Child and Family Health)  
254412 Registered Nurse (Aged Care)  
254411 Nurse Practitioner  
2544 Registered Nurses 
254311 Nurse Manager  
2543 Nurse Managers 
254212 Nurse Researcher  
254211 Nurse Educator  
2542 Nurse Educators and Researchers 
254111 Midwife  
2541 Midwives 
254 Midwifery and Nursing Professionals 
253999 Medical Practitioners nec  
253916 Radiologist  
253915 Pathologist  
253914 Ophthalmologist  
253913 Obstetrician and Gynaecologist  



 

                                       

253912 Emergency Medicine Specialist  
253911 Dermatologist  
2539 Other Medical Practitioners 
253521 Vascular Surgeon  
253518 Urologist  
253517 Plastic and Reconstructive Surgeon  
253516 Paediatric Surgeon  
253515 Otorhinolaryngologist  
253514 Orthopaedic Surgeon  
253513 Neurosurgeon  
253512 Cardiothoracic Surgeon  
253511 Surgeon (General)  
2535 Surgeons 
253411 Psychiatrist  
2534 Psychiatrists 
253399 Internal Medicine Specialists nec  
253324 Thoracic Medicine Specialist  
253323 Rheumatologist  
253322 Renal Medicine Specialist  
253321 Paediatrician  
253318 Neurologist  
253317 Intensive Care Specialist  
253316 Gastroenterologist  
253315 Endocrinologist  
253314 Clinical Oncologist  
253313 Clinical Haematologist  
253312 Cardiologist  
253311 Specialist Physician (General Medicine)  
2533 Internal Medicine Specialists 
272112 Drug and Alcohol Counsellor 
272114 Rehabilitation Counsellor 
2725 Social Workers 
4111 Ambulance Officers and Paramedics 
411111 Ambulance Officer 
411112 Intensive Care Ambulance Paramedic (Aus) / Ambulance Paramedic (NZ) 
4112 Dental Hygienists, Technicians and Therapists 
4113 Diversional Therapists 
4115 Indigenous Health Workers 
4231 Aged and Disabled Carers 
4232 Dental Assistants 
4233 Nursing Support and Personal Care Workers 
423311 Hospital Orderly 
423312 Nursing Support Worker 
423313 Personal Care Assistant 
423314 Therapy Aide 
4234 Special Care Workers 
423411 Child or Youth Residential Care Assistant 
512211 Health Practice Manager 
512299 Practice Managers nec 
542114 Medical Receptionist  
 
Option C  
 
It is suggested that medical specialists and general medical practitioners only receive priority 
processing under the GSM program.  In our view the volume of specialist and general medical 
practitioners is relatively finite.  Accordingly, prioritising such applications would not unduly 
prejudice access to the GSM program by applicants in other occupations.   
 
In contrast, currently ENS and state sponsorship GSM applications are prioritised before the 
Critical Skills List.  Due to the unprecedented volume of new State Sponsorship applications, 
this has led to undue delay for the GSM applications of highly specialised professionals such 
as Specialist and General Medical Practitioners who are in critical demand.   
 
Do you favour any other model for a Future Skills List? 
 
As suggested above, we favour a Future Skills List which is a combination of Option B and 
Option C.  



 

                                       

 
For example the list could include a list of occupations which are divided into two schedules:  
 
Schedule 1: Occupations allocated additional points and given priority processing.  
Schedule 2: Occupations allocated additional points only. 
 
Are there any comments you would like to make on the proposed methodology for the 
Future Skills List? 
 
We are highly appreciative of the fact that the proposed methodology for the Future Skills List 
will consider the medium to longer term needs of the Australian labour market.  We agree that 
a list which responds only to short term needs or to the Global Financial Crisis specifically 
would become quickly outdated.  
 
We note that the review will seek to recognise both the economic and social value of skills 
brought into Australia under GSM.  However we note that data provided at 
www.joboutlook.gov.au whilst extremely useful factually, do not take into account the social 
value of specific occupations.  
 
For example:  Both “Bar Attendants and Baristas” and “Other Medical Practitioners” are 
described as having “Good” employment prospects. 
 
It is submitted that the long term social value contributed by healthcare professionals to the 
Australian community, in view of our large aging population, should be recognised in some 
form in the modeling of Future Skills List.   
 
We also note that with the government’s planned and current funding of the building of 
superclinics and other medical infrastructure nationally, we are already encountering 
employers who are attempting to recruit healthcare professional to staff these new facilities.  
We expect that with continued investment by the government in health and our aging 
population, such demand for healthcare professionals will continue to increase.  It is 
submitted that healthcare professionals should be awarded additional points under the Future 
Skills List in recognition that their skills will contribute to the government’s planned 
infrastructure investment. 
 
What are the implementation issues you think Government should consider? 
 
We concur with issues highlighted in Issues Paper 2 with regard to the need for a reasonable 
transitional period and the need for implementation to take place as soon as possible.  
 
We suggest that any legislative changes be prospective and forward looking so that 
applicants who have studied in Australia and invested in their GSM visa process by lodging 
valid GSM applications are not disadvantaged by any legislative changes.  
 
Jenny Xu, BA LLB MARN 0428620 
Senior Migration Agent 
Migration Division  
Wavelength International Pty Ltd 
Tel:       +61 2 8353 9000 - Ext #59  
Dir:       +61 2 8353 9059 


